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Los Angeles: Regional Initiative for Social Enterprise  
LA County Department of Economic Opportunity 

BACKGROUND 

The County is currently 

experiencing a homeless crisis 

with over 75,000 men, women, 

and children homeless on any 

given night. The Board of 

Supervisors approved a new 

framework of principles to 

address the homeless crisis. 

The Department of Economic 

Opportunity (DEO) is the lead 

in implementing strategies that 

are part of the new Homeless 

Initiative’s “Stabilize” 

framework which centers on 

the importance of workforce 

development and employment 

services to help people that are 

striving to overcome high 

employment barriers regain 

personal stability and provide 

prevention services to stop the 

inflow into homelessness. 

LA:RISE is the program 

through which these strategies 

are being implemented. 

For more information visit: 

LA:RISE - REDF 

 

 

FOLLOW US 

@ECONOPPLA 

Introduction 

Los Angeles: Regional Initiative for Social Enterprises (LA:RISE) is an innovative and 

collaborative partnership that unites the Workforce Development System with 

employment Social Enterprises (SEs) to assist those impacted by homelessness into 

the workforce. LA:RISE was originated by the City of Los Angeles Economic Workforce 

& Development Department in collaboration with Roberts Enterprise Development 

Fund (REDF). Department of Economic Opportunity (DEO) is expanding this model into 

the County’s workforce development service areas. 

LA:RISE Providers 

 

Eligibility 

❖ Los Angeles County Resident 

❖ At least 18 years of age or older 

❖ Not currently enrolled in another LA:RISE Program 

❖ Unemployed or underemployed (Working less than 20 hours a week) 

❖ Expressed interest in long-term employment and seeking employment in 

permanent job opportunity after social enterprise 

❖ Willing to work up to 300 hours within social enterprise 

❖ Meets HUD’s definition of Homeless-  

 I. Literally Homeless  
 II. Imminent Risk of Homelessness  
 III. Homeless under other Federal statutes  
 IV. Fleeing/ Attempting to Flee Domestic Violence 

Formerly Homeless- Previously met the definition of Homeless 

 

 AJCCs 

❖ Antelope Valley 

❖ East LA/WSGV 

❖ East SGV 

❖ Pomona Valley 

❖ Rancho Dominguez 

❖ Rio Hondo 

❖ Santa Clarita 

❖ South LA 

❖ Southeast LA 

❖ Veterans 

❖ West LA 

Social Enterprises 

❖ Antelope Valley Partners for Health 

❖ Center for Employment Opportunities 

❖ Chrysalis 

❖ Good Soil Ind. 

❖ Goodwill 

❖ LA Conservation Corp 

❖ San Gabriel Valley Conservation Corp 

 

https://redf.org/what-we-do/larise/
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Individualized Services 

The mission of the LA:RISE program is to increase access to opportunities for employment, education, training, and 

support services for individuals affected by homelessness. LA:RISE program services include, but are not limited to: 

❖ Basic and/or Individualized Career Services 

❖ On-the-Job Training (OJT) & Other Training Services  

❖ Support Services & Retention Incentives  

Transitional Employment 

Social Enterprises provide an average of 300 hours of Transitional Subsidized Employment (TSE) and barrier removal 

services, while the AJCCs work closely with the SE to provide a continuum of workforce development services to assist 

participants into unsubsidized employment once they have completed TSE. 

Employment Retention Activities 

LA:RISE AJCCs and Social Enterprises collaborate to ensure that participants complete the program successfully and 

are placed in unsubsidized employment by providing necessary workforce development supports. These include wrap-

around support and intensive employment retention services. These services assist LA:RISE participants who may need 

additional coaching and mentoring to maintain or advance their employment. Employment retention services include, but 

are not limited to: 

❖ Career Development and Further Educational Planning 

❖ Referral to Community Resources and Medical Services 

❖ Leadership Development 

❖ On-the-job Coaching 

❖ Career Advancement Assistance 

 


